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Abstract: The problem of the professional development of accentuated personality at different 
levels of mental organization is investigated. The problem of matching the abilities of a particu-
lar type of professional activity is analyzed. Special abilities are considered in the framework of 
Howard Gardner’s multiple intelligence theory, and in its modification. Ways to implement special 
abilities are analyzed in relation to different types of professional activity. The rationale for the 
rational and irrational distribution of information and energy resources is given.

Keywords: personality, profession, abilities, accentuations of character, vibraimage 
 technology

A person’s professional development implies a balance between the presence of 
abilities for a specific sphere of professional self-realization and personal readiness. 
Personal readiness is understood as the projection of accentuated personality traits 
onto professional activity at different levels of mental organization: conscious and 
unconscious. Professional activity is associated with the irrational distribution 
of information and energy resources, due to the imbalance of special abilities and 
personal readiness for their implementation. Under the irrational distribution of energy 
resources are those types of professional activity that are associated with high energy 
costs for the particular individual due to insufficiently developed abilities and/or the 
presence of such personality characteristics (or personality accentuations) that can 
directly or indirectly impede the mastery of professional skills or cause a decline in 
the quality of their implementation.

A new understanding of human abilities and professional skills was suggested by 
Howard Gardner in his theory of multiple intelligences (Gardner, 1983; Minkin & 
Nikolaenko, 2017). Vibraimage technology allows one to obtain multidimensional 
dependences of a person’s psychophysiological state (PPS) parameters. The current 
PPS of a person is defined as the point of intersection of the coordinates of the 
information (I) and energy (Е) axes (Minkin, 2017) when assessing abilities (multiple 
intelligences) and personality accentuation profiles.

Traditionally, professional abilities as well as professional and personal 
motivation are considered as the key components of an individual’s professional 
development. These abilities are considered to be individual psychological features 
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of an individual, the ability of a person to successfully perform a particular type of 
activity with a minimum expenditure of internal resources and time. Professional 
or special abilities, as opposed to general ones, imply the possibility of developing 
individual mental qualities for a specific type of activity (Teplov, 1985; Karpov, 
2015; Leites, 1960; 1996). In describing the process of professional development, 
such a concept often appears as “professional self-consciousness”, which reflects 
the synthesis of individual-typological and professional qualities of an individual. 
“The process of interaction between an individual and a profession is two-way: 
personal characteristics determine the choice of a profession and the ways to 
master it. The mastered profession, in turn, begins to determine the peculiarities of 
the formation of a personality” (Borisova, 1995). Often, the essence of professional 
self-determination is defined as “the search for and finding of personal meaning in 
the chosen, mastered and already performed work activity, as well as the finding of 
meaning in the very process of self-determination” (Pryazhnikov, 1999). Thus, the 
process of fusing personality and profession is continuous and covers most of the 
person’s conscious life. The problem of diagnosing borderline mental disorders is 
one of the central problems of psychiatry, psychology, and related sciences. This 
issue was raised quite sharply in connection with the specification of diagnostic 
criteria for borderline states of character — accentuations (Lichko, 2010; Leonhard, 
1989). The results obtained are used to make a clinical diagnosis and, as a rule, 
are rarely extrapolated to the area of professional and personal competence. At the 
same time, the study of this problem in the aspect of professional deformation 
of a personality or professional burnout indicates this type of communication 
as a category of professional and personal competence (Ermachenko, 1997; 
Bessonova, 2012).

In this paper, I will consider various options for an individual’s professional self-
realization from the standpoint of rational and irrational distribution of information-
energy and personal resources. Under the irrational distribution of information and 
energy resources are those types of professional activity that are associated with high 
energy costs for this particular individual due to insufficiently developed abilities 
and/or the presence of such personality characteristics that can directly or indirectly 
impede the mastery of professional skills or cause a decline in the quality of their 
implementation.

Hypothesis
It is assumed that the imbalance of special abilities and personal readiness for 

their implementation is manifested in the irrational distribution of information and 
energy resources. Personal readiness is understood as the projection of accentuated 
personality traits into professional activity at different levels of mental organization: 
conscious and unconscious. The irrational distribution of information and energy 
resources is considered to be a category of personality deformations and professional 
burnout.
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Methods
The methodological basis for the study of special abilities was Howard Gardner’s 

theory of multiple intelligences. Diagnostics of borderline conditions were carried out 
with the support of Karl Leonhard’s concept of personality accentuations (Lichko, 
2010). Both concepts are implemented on the basis of the programs VibraMI 
(Minkin & Nikolaenko, 2017; VibraMI, 2019) and PsyAccent (VibraMI, 2019; 
Nikolaenko, 2018; VibraPA, 2019), using vibraimage technology developed by Viktor 
Minkin (Minkin, 2017). This technology allows for real-time tracking of the dynamics 
of human psychophysiological responses by means of a number of parameters. The 
change in energy released (consumed) by a person from the initial state to another 
energy state is measured in kcal/min. This information refers to a person’s efficiency, 
measured as a percentage, reflecting the loss in transmission of information to 
physiological systems (signal-to-noise, or entropy-information) (VibraMI, 2019).

The questionnaire consisting of 24 questions allows for the diagnosis of the rate 
of each of the multiple intelligences (VibraMI) or the tendency toward one or another 
type of personality accentuation (PsyAccent) based on the current psychophysiological 
state and the subject’s conscious answers. VibraMI program also allows you to 
diagnose professional interests and abilities with reference to the international 
classifier of specialties ISCED 2013 (UNESCO 2010/2013), (Baturin, et al., 2015; 
ISCED fields of education and training, 2013).

Vibraimage technology allows real-time recording of both the conscious (responses 
in YES/NO format) and the unconscious (energetic and informational components) 
responses to stimuli. The questions on the questionnaire and the photos are the 
stimulus material. The presence of stimulus material is due to the need to increase 
the questions’ emotional and information load. Unconscious attitudes are much less 
plastic than conscious ones, not tied to situational factors.

In total, 50 people underwent testing, in the age range of 25–38 years. All subjects 
have a higher professional education. Analysis of the research results included the 
following steps: a) analysis of the profile of abilities and the profile of personality 
accentuations, for the presence of connections; b) the possibility of projection of 
accentuated personality traits onto professional activities (from the position of 
information and energy distribution of resources) c) comparison of the obtained results 
with biographical data. In addition, I will consider in detail the profiles of two people 
as an indicator of the successful (rational) and unsuccessful (irrational) distribution of 
information and energy resources.

Results
It is difficult to overestimate the importance of conscious attitudes in the field 

of professional personality development. At the same time, professional self-
awareness is a process mediated by conscious attitudes and unconscious impulses, 
the ratio of which is difficult to determine. We can only insist that this relationship 
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exists with a certain degree of confidence. An analysis of group trends using the 
Pearson correlation confirms this. Significant correlations (for p ≤ 0.05) between 
the individual parameters of VibraMI and PsyAccent methods were obtained 
(Nikolaenko, 2018; Minkin, 2019). The greatest number of connections (3 and more) 
was obtained between various types of MI, the dysthymic and emotive types of 
personality accentuation. On the one hand, the results obtained indicate the presence 
of links between abilities (represented by MI) and personality accentuations at 
different levels. On the other hand, the study of group trends does not give an idea 
of the rational or irrational distribution of information and energy resources, which 
can be obtained in relation to an individual person, as part of its projection onto 
professional activities.

Consider a specific example of an individual’s professional formation, from the 
position of rationally distributing energy resources (Example 1).

Example 1. Sergey is 37 years old and has a higher technical education. 
Successfully combines his training with conducting business. He characterizes himself 
as a purposeful and moderately sociable person. Overall, his self-assessment of his 
character traits and level of aspirations do not contradict his real traits.

Fig. 1. subject sergey. Personality accentuations profile
Abbreviations in Figures 1 and 3. IV — Introverted, Dt — Dysthymic, DB — Disturbing, JM — Jamming, 
PD — Pedantic, AL — Affective-labile, Ae — Affective-exalted, eX — excitable, eM — emotive, 

DM — Demonstrative, Ht — Hyperthymic, eV — extroverted.

Analysis of the data according to PsyAccent method showed the prevalence 
of the dysthymic (DT, 100%) type of personality accentuation, with general 
introversion (IV, 84%) (Fig. 1). Comparison of the obtained results with the data of 
conscious (YN) and unconscious (IE) attitudes showed the coincidence of results 
in the dysthymic (DT 100%) type of accentuation, Figure 1. The discrepancy 
between one’s conscious ideas about one’s personality and unconscious attitudes, 
as a category of intrapersonal conflict, was not identified. Let’s compare the results 
with VibraMI data.
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Fig. 2. subject sergey. Multiple intelligences profile
Abbreviations for Figures 2 and 4. IA — Intrapersonal, PH — Philosophical, LM — Logical-mathematical, 
BM — Business-mercenary, Vs — Visual-spatial, nL — naturalistic, BK — Bodily-kinesthetic, 
MR — Musical-rhythmic, As — Ascetic-sacrificial, VL — Verbal-linguistic, CR — Creative, Ie — Interpersonal

Comparison of the results obtained with the profile of multiple intelligence is 
due to the need to localize the area of professional activity into which accentuated 
personality traits are projected. In Sergey’s profile, the first and second places belong 
to the logical-mathematical (100%) and visual-spatial (84%) types of MI (Fig. 2). 
The third place in terms of severity is occupied by business-mercenary (73%) and 
bodily-kinesthetic (73%) MI. The recommended areas of specialization, according to 
the results of testing with VibraMI program, are as follows: information technologies 
and communication, engineering and construction, natural sciences, mathematics and 
statistics (Table 1).

Table 1
test subject sergey. the correspondence of the types of multiple intelligence to area of 

specialization (the names of the specializations are given according to IsCeD), (IsCeD fields 
of education and training, 2013).

№ % MI profile
(VibraMI)

Broad field
(VibraMI)

1 100 Logical-mathematical (LM) Information and Communication technologies (ICts)

2 84 Visual-spatial (Vs) engineering, manufacturing and construction

3 73 Bodily-kinesthetic (BK) natural sciences, mathematics and statistics

4 73 Business-mercenary (BM) Agriculture, forestry, fisheries and veterinary

5 66 naturalistic (nL) service sector
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The results are consistent with the subject’s real biographical data: higher technical 
education, working in his field of study, running his own business. No imbalance of 
special abilities or readiness for their realization was detected for the testee at any level 
of mental organization. The process of an individual’s personal development takes 
place in favorable conditions, characterized by a rational distribution of information, 
energy, and personal resources.

Let’s consider another example of the professional formation of the individual 
from the standpoint of the irrational distribution of energy resources (Example 2):

Fig. 3. subject Konstantin. Personality accentuations profile

Example 2. Konstantin is 32 years old and also has a higher technical 
education. He works in his field of study and dreams of starting his own business. 
An analysis of his personality accentuations revealed the predominance of the 
introverted (100%) and affectively exalted (92%) type (Fig. 3). The high intensity 
of the rate of increase in the reactions of exalted personalities is a consequence 
of their hypersensitivity to environmental events. For introverted individuals, 
the opposite is typical, with a low significance of external events in relation to 
the inner world. Accordingly, the combination of introverted and affectively-
exalted personality traits in one person (inherently opposite) can be considered as 
a category of intrapersonal conflict.

An analysis of conscious (YN) and unconscious (IE) attitudes also revealed 
a discrepancy between the results. At the conscious level, Konstantin considers 
himself a disturbed individual (100%). While at the unconscious level, the 
introverted (100%), affectively-exalted (84%) and demonstrative (72%) types of 
personality accentuation prevail. A comparative analysis of the main character 
traits inherent in each type of personality accentuation showed that the affectively-
exalted type is much closer to demonstrative than introverted (Lichko, 2010). 
It can be assumed that the introverted type is not genuine, but rather unmasks 
the manifestations of the affective-exalted type. Thus, the results obtained during 
the comparison of conscious and unconscious attitudes confirm the presence of 
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intrapersonal conflict, which was mentioned earlier. Accordingly, the consumption 
of information and energy resources, ensuring the integrity of the functioning of the 
individual, is increased.

Let us compare the obtained data with the test results from VibraMI program:

Fig. 4. subject Konstantin. Multiple intelligences profile

Table 2
subject Konstantin. Conformity types of multiple intelligence field of specialization.

№ % MI Profile
(VibraMI)

Broad field
(VibraMI)

1 100 Interpersonal (Ie) engineering, manufacturing and construction

2 82 Visual-spatial (Vs) Business, administration and law

3 77 Business-mercenary (BM) education

4 64 Arts-bohemian (AB) social sciences, journalism and information

5 57 Ascetic-sacrificial (As) Arts and humanities

The predominant types of multiple intelligence in Konstantin were 
interpersonal (100%) and visual-spatial (82%). The business-mercenary (77%) type 
comes in third place (Fig. 4). The recommended areas of specialization according to 
VibraMI test results: engineering and construction; business, administration and law 
(Table 2). He describes himself as a purposeful, sociable person, capable of doing 
business successfully.

Thus, Konstantin’s self-assessment of his character traits and the level of aspirations 
are in conflict with the actual ones (obtained during the testing). For affectively exalted 
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personalities with traits of the hysterical type, it is quite difficult to conduct business. 
For this reason, at this stage of professional self-realization, one’s own business 
remains the subject of dreams, and professional achievements in the technical field 
(engineering and construction) are associated with a high level of information and 
energy costs.

In particular, the affectively-exalted person spends an irrationally large amount 
of information and energy resources to maintain their introversion traits. As a result, 
a demonstrative type of behavior is formed: a demonstration of introverted personality 
traits by suppressing exalted forms of self-expression. The motivational aspect of 
the process of transforming and masking accentuated personality traits is beyond 
the scope of this study. My task was to show that the professional development 
of an individual takes place in unfavorable energy-intensive conditions, due to the 
imbalance of special abilities and personal readiness (intrapersonal conflict) to 
implement them.

Discussion
In the choosing of a profession, there are both personal and socio-cultural needs 

involved, dictated by the changing standards of modern society. The cumbersome, 
sometimes hours-long, procedure of conducting interviews for admission to work 
sometimes turns out to be ineffective. The right person is not in the right place i.e. not 
doing his job, and doesn’t choose his future specialty correctly. A comprehensive, 
diversified approach to the assessment of personality has proven itself in the field 
of psychological diagnostics and recruiting in particular. There’s a need to create 
a diagnostic tool that is accessible and comfortable to use both by a specialist 
and by any person interested in solving the problem of professional choice at any 
stage in life. However, this tool must meet all the requirements of a comprehensive 
psychological diagnosis. It combines the characteristics of a test of abilities and 
questionnaires of interests and attitudes, is short in time and correct in interpretation, 
and is protected from typical errors of observation and attitudes to the response 
from the respondent. This study has shown the range of possibilities of vibraimage 
technology (a combination of MI and PA techniques) in identifying the hidden 
tendencies covering the process of a person’s professional development. If we assume 
that the different picture revealed between conscious and unconscious reactions 
reliably reflects hidden information, then this method can become the main one in the 
search for the optimal method of self-perfection. In this case, the risk of occupational 
deformities, professional burnout, and the pathological dynamics of accentuations 
(with a transition to a pathological level) will be minimized. In order to confirm or 
refute the results obtained, it is advisable to conduct more mass experiments using the 
proposed method (vibraimage technology), with the involvement of a larger number 
of subjects and the availability of more complete biographical data. There is a need 
for longitudinal studies of various social groups, monitoring the process of personal 
development at different life stages.
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Conclusions
By analyzing a person’s multiple intelligence profile, we were able to diagnose the 

presence of abilities for a particular type of professional activity at different levels of 
mental organization: conscious and unconscious. It turned out that professional human 
activity can equally occur both in prosperous conditions, accompanied by a rational 
distribution of energy resources, and in disadvantageous conditions, accompanied by 
an irrational distribution of energy resources (in the form of an imbalance of special 
abilities and personal readiness for their realization).

In a broad sense, the irrational distribution of energy resources was understood to 
be those types of professional activity that are associated with high energy costs for 
this particular individual. The main reason for the inefficient distribution of resources 
was the understanding that the ability to have one or another type of professional 
activity is not a guarantee of its successful implementation.

The diagnosis of the profile of personality accentuations and the profile of abilities 
was carried out using vibraimage technology and PsyAccent and VibraMI programs. 
Vibraimage technology makes it possible to identify multidimensional dependencies 
of the characteristics of psychophysiological state and to record the changes in energy 
and the direction of this change at different levels of mental organization in assessing 
the abilities and accentuations of a person as categories of a person’s professional 
development.

Thus, we have confirmed the hypothesis that a person’s professional development 
implies a balance between the presence of abilities in a particular sphere of professional 
self-realization and personal readiness.
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